ORACLE

University

Oracle Fusion Cloud HCM:
Base Compensation

Student Guide
D101374GC10

Learn more from Oracle University at education.oracle.com




Author
Ken Baskerville

Technical Contributors
and Reviewers

Kurt Adams
Holly Zimmerman

Publisher
Veena Narasimhan

280912202525C

Copyright © 2025, Oracle and/or its affiliates.

Disclaimer

This document contains proprietary information and is protected by copyright
and other intellectual property laws. The document may not be modified or
altered in any way. Except where your use constitutes "fair use" under copyright
law, you may not use, share, download, upload, copy, print, display, perform,
reproduce, publish, license, post, transmit, or distribute this document in whole
or in part without the express authorization of Oracle.

The information contained in this document is subject to change without notice
and is not warranted to be error-free. If you find any errors, please report them
to us in writing.

Restricted Rights Notice

If this documentation is delivered to the United States Government or anyone
using the documentation on behalf of the United States Government, the
following notice is applicable:

U.S. GOVERNMENT END USERS: Oracle programs (including any operating
system, integrated software, any programs embedded, installed or activated on
delivered hardware, and modifications of such programs) and Oracle computer
documentation or other Oracle data delivered to or accessed by U.S.
Government end users are "commercial computer software" or "commercial
computer software documentation" pursuant to the applicable Federal
Acquisition Regulation and agency-specific supplemental regulations. As such,
the use, reproduction, duplication, release, display, disclosure, modification,
preparation of derivative works, and/or adaptation of i) Oracle programs
(including any operating system, integrated software, any programs embedded,
installed or activated on delivered hardware, and modifications of such
programs), ii) Oracle computer documentation and/or iii) other Oracle data, is
subject to the rights and limitations specified in the license contained in the
applicable contract. The terms governing the U.S. Government's use of Oracle
cloud services are defined by the applicable contract for such services. No other
rights are granted to the U.S. Government.

Trademark Notice

Oracle®, Java, MySQL, and NetSuite are registered trademarks of Oracle and/or
its affiliates. Other names may be trademarks of their respective owners.

Intel and Intel Inside are trademarks or registered trademarks of Intel
Corporation. All SPARC trademarks are used under license and are trademarks
or registered trademarks of SPARC International, Inc. AMD, Epyc, and the AMD
logo are trademarks or registered trademarks of Advanced Micro Devices. UNIX
is a registered trademark of The Open Group.

Third-Party Content, Products, and Services Disclaimer

This documentation may provide access to or information about content,
products, and services from third parties. Oracle Corporation and its affiliates
are not responsible for and expressly disclaim all warranties of any kind with
respect to third-party content, products, and services unless otherwise set forth
in an applicable agreement between you and Oracle. Oracle Corporation and its
affiliates will not be responsible for any loss, costs, or damages incurred due to
your access to or use of third-party content, products, or services, except as set
forth in an applicable agreement between you and Oracle.



Contents

1 Compensation overview
Common questions 1-2
Oracle Human Capital Management 1-3
What is compensation? 1-4
Overview of compensation 1-5
Base and individual compensation roles 1-6
Compensation Plans to Reward 1-7
Key points 1-14

2 HCM employment model
Common questions 2-2
HCM employment model overview 2-3
Single assignment options 2-4
Multiple assignment options 2-5
Key points 2-6

3 Elements
Common questions 3-2
Compensation Plans to Reward 3-3
Element overview 3-4
Compensation elements 3-5
Element components 3-6
Element classifications 3-7
Element eligibility 3-8
Element formulas 3-9
Input values 3-10
Element processing rules 3-12
Element balances 3-13
Key Points 3-14
Practices 3-15

4 Grade rates
Common questions 4-2
Compensation Plans to Reward 4-3
Grades overview 4-4



Grade rates overview 4-5

Grade rates 4-6

Grade rates and legislative data groups 4-7
Where are grade rates used? 4-8
Validating salary using grade rates 4-9

Key points 4-10

Practice 4-11

Salary range differentials

Common questions 5-2

Compensation Plans to Reward 5-3
Salary range differentials overview 5-4
Range differential profile 5-5
Differential configuration options 5-6
Grade rate overrides 5-7
Compensation zone types 5-8
Compensation zones 5-9

When to use compensation zones 5-10
Configure zone-based salary range differentials 5-11
Best practices 5-12

Simulate salary range 5-13

Key points 5-14

Practice 5-15

Grade step progression

Common questions 6-2

What's the difference between grade ladders and progression grade ladders? 6-3
Grade step progression 6-4

Progression grade ladder groups 6-5

Progression grade ladders 6-6

Create progression grade ladder page 6-7

Salary update details 6-8

Rate synchronization details 6-9

Grade and steps 6-10

Run grade step progression process 6-11

Synchronize grade step rate process 6-12

Review proposed progressions and salary updates 6-13
Actions 6-14

Key points 6-15

Practices 6-16



7 Salary basis
Common questions 7-2
Compensation Plans to Reward 7-3
Salary basis 7-4
How the salary basis affects salary 7-5
How to determine a salary amount 7-6
Salary amount is determined by user 7-7
Salary amount is determined by incremental components 7-8
Salary amount is determined by simple components 7-9
Salary amount is determined by rates 7-10
New salary basis page 7-11
Rounding rules and usages 7-12
How to store the salary amount and pass it to payroll for processing 7-13
Salary basis frequencies 7-14
Key points 7-15
Practice 7-16

8 Base pay
Common questions 8-2
Compensation Plans to Reward 8-3
Base pay 8-4
When and why 8-5
Salary details 8-6
Additional tabs 8-7
Salary range violation behavior 8-8
Salary change approvals 8-9
Manage multiple salaries at one time 8-10
Team compensation 8-11
Key points 8-12
Practice 8-13

9 Derived factors
Common questions 9-2
Compensation Plans to Reward 9-3
Derived factors 9-4
Using derived factors 9-5
Determination rules 9-6
Key points 9-7
Practice 9-8



10 Eligibility profiles
Common questions 10-2
Compensation Plans to Reward 10-3
What are eligibility profiles? 10-4
How eligibility works with other objects 10-5
Key aspects of working with eligibility profiles 10-6
Planning and prerequisites for eligibility profiles 10-7
Specify profile type, usage, and assignment usage 10-8
Defining eligibility criteria 10-9
Excluding from eligibility and assigning sequence number 10-10
Adding multiple criteria 10-11
Viewing criteria hierarchy 10-12
Single or multiple eligibility profiles 10-13
Key points 10-14
Practices 10-15

11 Individual compensation
Common questions 11-2
Compensation Plans to Reward 11-3
Individual compensation plans overview 11-4
Assigning a plan 11-5
Comments and attachments 11-6
Settingup aplan 11-7
Questions to help you design individual compensation plans 11-8
Budget pool 11-9
Individual compensation approvals 11-10
Key points 11-11
Practices 11-12

12 Compensation history
Common questions 12-2
Compensation Plans to Reward 12-3
Summary table categories 12-4
Overall salary page 12-5
Stock history page 12-6
Other compensation history 12-7
Compensation history setup 12-8
Key points 12-9

Vi



13

14

15

Auditing compensation

Common questions 13-2

Compensation Plans to Reward 13-3
Auditing compensation business objects 13-4
Audit report page example 13-5

Key points 13-6

Oracle Al in HCM

Common questions 14-2

What is Al assist? 14-3

Requirements for Al assist 14-4

Al assist examples within compensation 14-5
What are Al agents? 14-6

Examples of how Al agents are used in HCM 14-7
Access requirements for Al agents in HCM 14-8
Profile options for using Al agents 14-9

How do | use the Al Agent Studio? 14-10

Al agents for compensation 14-11

Information resources 14-12

Key points 14-13

Base compensation resources
Information resources 15-2

Oracle Help Center 15-3

My Oracle Support 15-4

Oracle Cloud Customer Connect 15-5
Oracle University 15-6

Oracle Partner Community 15-7

Vii



viii



	Oracle Fusion Cloud HCM: Base Compensation - Student Guide
	Table of Contents

